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About this Report 

 
This Annual Report for 2025 provides students, parents, staff and the wider school 

community with information about various aspects of this school’s distinctiveness, 

performance and development. The report is a legislative requirement under The 

Education Amendment (Non-Government Schools Registration) Act 2004. 

Information contained on OurDCS, the Sentral for Parents App and DCS Newsletters 

(available from the school) complement the information in this report. 

The school has policy and procedures in place to ensure its participation in annual 

reporting to publicly disclose the educational and financial performance measures and 

policies of the school as identified by the Minister. 

 

 
141 Sheraton Road 

PO Box 1216 

Dubbo NSW 2830 

 
Ph: (02) 6882 0044 

Fax: (02) 6448 2907 

Email: info@dubbocs.edu.au 

Website: 

www.dubbocs.edu.au ABN: 

96 002 837 658 
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From the Board 
 
What a blessing it is to reflect on the year gone by, 

recognising God’s greatness and seeing the ways His 

work has shaped our schools and been evident 

across our school communities. 

It is an enormous privilege that we can speak the 

Bible into the centre of what we do at school. This is 

Christian education - something that is provided 

across our schools. It's a blessing to speak of God's 

plans of salvation through Jesus Christ into our 

learning environments. While we can't take this for 

granted due to various political and social contexts, 

it is something we can do now and pray we can 

continue to do so.  

The last year has seen a number of leadership 

changes.  

Mr Paul Arundell concluded as Principal of Dubbo 

Christian School at the end of 2025, continuing as 

Berakah Christian Education Executive Principal until 

retirement at the end of term 1 2026. We extend our 

sincerest thanks to Paul for his leadership at BCE and 

DCS, also acknowledging his significant contribution 

to Christian education at various other Christian 

schools and organisations around the country over 

several decades. 

We welcomed Mr Andrew Manning into the role of 

Principal at DCS at the beginning of 2026. Andrew  

 

 

 

 

 

 

 

 

 

 

has hit the ground running, leaning on years of 

Christian education leadership, quickly learning the 

DCS culture and ways, while exploring ways to apply 

his own touches to strengthen our schools. 

We wish to extend our thanks to Mrs Amy Amos who 

has concluded as Acting Principal at Wellington 

Christian School. With gladness, we welcomed Ms 

Kaylee Thompson into the Head of School position, 

bringing her enthusiasm and passion to the 

community of Wellington. 

Dubbo Christian Preschool continues to welcome 

many new and returning families into our school 

community. A high demand for enrolment continues 

to support the strong reputation the service has in 

the community, providing opportunity to teach 

Christian values and education in early childhood 

education framework. 

It was a joy to see the opening of the primary 

building recently. The students are thriving in their 

new amenities, enjoying the view over the 

completed sporting fields into the developing Ag 

plot. We are deeply grateful that God has 

provisioned us so well to be able to provide our 

students with these wonderful facilities. 
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Financially the schools are carefully managed and 

positioned well. This allows us the confidence to 

continue our Christian education mission, while 

planning for the future, carrying out tasks such as 

refurbishment of learning spaces, the acquisition of 

a larger bus and various other projects around our 

campuses. 

The Board remained committed to our purpose of 

Christian education - our distinctively different 

approach. Throughout the year, several directors 

have undertaken professional development and 

embraced a range of educational opportunities,  

strengthening the Board’s governance capacity and 

equipping it to provide effective, forward-focused 

governance into the future.  

We wish to thank Mr Shane Duke and Mr Clifford 

Stephens, who have completed their time on the 

Board. Both have committed a substantial number of 

years of service, with Shane recently as Chairman. 

Thank you both greatly for your contribution. 

We are grateful for the involvement shown by our 

association members, our staff and broader school 

communities. Your commitment is paramount in 

maintaining our standards and distinctiveness as 

Christian schools. 

It's been a pleasure to reflect on the many activities 

over the past year. From the increasing sporting 

opportunities, number of excursions near and far, 

hosting and sending students with our Japanese 

links, mission trips and service days, musical 

performances, morning teas hosted, fetes and 

community events..., the list can go on. Our students 

are having amazing opportunities outside of the 

classroom space as well as in. 

We are blessed for what we have received and being 

able to achieve over this last year. We look forward 

with prayer for many years to come. 

  

James Corfield 

Board Chair 
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   Principal’s Annual Report – 2025 
 
 

 

It is with great gratitude to God and deep 
appreciation to our community that I present 
the 2025 Principal’s Annual Report for Dubbo 
Christian School (DCS). 2025 was marked by 
growth, creativity, service, and a continued 
commitment to nurturing students in faith, 
character, and academic excellence.  

2025 was a year of momentum for DCS. Our 
students continued to flourish across academic, 
creative, cultural, and service domains. At the 
heart of all we did was the desire to partner with 
families in shaping young people who are 
grounded in Christ, equipped for life, and ready 
to serve others.  

There were many highlights across 2025. Just a 
few of them was the DCS Fete. The Fete was a 
vibrant and well-attended community event 
that provided an opportunity for families, staff, 
students, and the wider Dubbo community to 
gather in fellowship and celebration. From the 
stalls and performances to activities for all ages, 
the day reflected the warmth, generosity, and 
connectedness that defines our school. Other 
highlights included:  

Outdoor Education and Challenge – Year 11 
Hike  

The Year 11 hike is a key formative experience 
for students designed to develop resilience, 
teamwork, and leadership. Students are 
challenged physically and mentally while 
growing in character and building deeper 
relationships with peers and staff. This 
experience continues to play a vital role in 
preparing students for their final year and 
beyond by providing them with a unique and 
greatly anticipated DCS experience.   

 

Honouring Culture – ATSI Mural Project  

A significant and meaningful project in 2025 was 
the creation of a school mural by our Aboriginal 
and Torres Strait Islander (ATSI) students, 
working alongside Mrs Gail Naden, indigenous 
artist and friend of DCS. This collaborative 
artwork stands as a powerful expression of 
identity, culture, and belonging. It has enriched 
our school’s environment and serves as an 
ongoing reminder of the importance of listening, 
learning, and honouring indigenous 
perspectives within our community. If you have 
not seen it, please have a look at it the next time 
you are at the school.  

Excellence in the Performing Arts – Eisteddfod 
Success  

DCS students achieved outstanding results in 
both music and drama at the local Eisteddfod 
competitions. These achievements reflect not 
only talent of our students but also dedication, 
discipline, and the high quality of instruction 
within our Arts programs. We are proud of the 
many students who represented DCS with 
excellence and enthusiasm.  

Global Connections – Sasebo High School Visit  

In 2025, DCS was privileged to host students 
from Sasebo High School in Japan. This annual 
exchange provided a rich cultural experience for 
both our students and our guests. Through 
shared learning, hospitality, and friendship, 
students gained valuable global perspectives 
and strengthened international connections. 
We extend sincere thanks to the families who 
hosted and supported this initiative.  
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Developing Character – Culture, Service and 
Skills Days  

Our Year 8 and Year 10 students participated in 
Culture, Service and Skills Days, designed to 
broaden their understanding of the world and 
their role within it. These experiences 
encouraged students to develop practical skills, 
engage in service, and reflect on cultural 
diversity. Such programs are central to our 
mission of developing well-rounded individuals 
who serve others with humility and purpose.  

Primary Musical    

The Primary School joined a long line of primary 
musicals that did not disappoint bringing joy and 
creativity to the stage. This event showcased the 
talent, enthusiasm, and teamwork of our 
primary students and staff. It was a highlight for 
families and a wonderful celebration of 
creativity within our primary years.  

Facilities Growth – New Primary Building  

A major milestone in 2025 was the construction 
of our new Primary building. This modern and 
thoughtfully designed space will provide 
enhanced learning environments that support 
collaboration, creativity, and student 
engagement in the primary school. We are 
thankful for God’s provision of this building, 
which will serve our community for many years 
to come.  

 

Leadership Changes  

2025 also saw the signalling of two significant 
changes at the school with the resignations of 
Principal - Mr Paul Arundell and Head of 
Secondary - Mr Don Taylor. Both these people 
have served the school well in their respective 
capacities for which we are extremely grateful. 
We are also grateful that in both cases the 
recruitment process for both positions found 
replacements who will arrive in January 2026. 
We are also blessed that both Paul and Don will 
remain on staff in 2026 to ensure effective 
handovers for their respective positions.       

As we reflect on 2025, we give thanks for the 
many opportunities and achievements 
experienced across our school. Each initiative, 
event, and success story contributes to our 
broader vision of providing Christ-centred 
education that equips students for a life of 
responsive discipleship.  

I extend my sincere thanks to our dedicated 
staff, supportive families, and wonderful 
students who make DCS such a special place. 
Together, we continue to build a community 
where every student is known, valued, and 
encouraged to grow in faith, learning, and 
service.   

Yours sincerely,  

Andrew Manning  

Principal  
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About Dubbo Christian School 
 

The mission of Dubbo Christian School (DCS) 
is to provide authentic, responsive and high-
quality education that is Bible- based and 
Christ-centered to prepare, equip and 
transform lives. 
 
Our approach to education is Bible-based and 
Christ-centered. God has revealed through the 
Bible much of how He would have us live and 
what we should do, and honest examination of 
the relevant biblical principles have been 
undertaken on a wide range of school issues. 
Our school motto is Learning in Truth, as Jesus 
said, “I am the way and the truth and the life” 
(John 14:6). We aim to keep Him in the centre 
of all we do as a school. 
 
DCS acknowledges that the total process of 
education is firstly and ultimately the 
responsibility of parents and carers. This 
responsibility is shared by delegation with the 
school, the church, other people and agencies. 
While not being responsible for the whole 
process, the school accepts from parents and 
carers the delegated responsibility to perform 
specific tasks on behalf of parents. 
 
We strive to provide our students with 
authentic, responsive and high-quality 

education. The education we provide our 
students is carefully planned and delivered in a 
way that meets their needs, yet challenges 
them to grow. As a school, we do not settle for 
mediocrity or an “anything goes” approach. 
Students are expected to be diligent in working 
with others in the development of all their gifts 
and potential abilities. These gifts are to be 
used for the service of God and others. 
 
All of the above and more is done with the aim 
to prepare, equip and transform the lives of 
our students so that when they leave school 
they will be wise and confident people with a 
strong foundation who know their place in the 
world. 
 
DCS is a modern, well-established and strongly 
resourced co-educational Preschool to Year 12 
day school set in a peaceful rural setting. DCS 
was established in 1983 by a group of local 
Christian parents who had a vision for 
education that was authentically Christian in 
outlook and practice. Since then, the school 
has grown in both influence and number, 
being made up of students from Dubbo and 
surrounds. 
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Japan Trip 2025 
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Characteristics of the Student Body 
 

Population 

During 2025, DCS had 705 students 
enrolled. 645 students were enrolled 
for the whole year. 19 students 
commenced and 42 students left during 
the year, one of whom came and left in 
the same year. 

 

Class Breakdown 

The Kindergarten to Year 6 section of the 
school had 328 students in 13 classes. 
This was comprised of both single age 
and composite age classes. 

 
The Years 7 to 10 section of the school 
had 280 students enrolled. This was 
comprised of three classes for core 
subjects in Years 7, 8 & 10 and four core 
classes in Year 9. 

 

There were 97 students in the Years 11 and 
12 section of the school. 57 courses were 
delivered to 25 classes in Year 11, 26 
classes in Year 12 and two Stage 6 classes.  

 

Gender Breakdown 

There were 375 female students and 
330 male students enrolled at DCS in 
2025. 

 

Indigenous Students 

58 students identified as being 
Indigenous in 2025. This number was 
comprised of 37 female and 21 male 
students. 33 of these students were in 
Years K-6 and 25 in Years 7-12. 51 of 
these students were enrolled for the entire 
year.
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Retention Rates 

Retention rates for 2025 are reported 
according to the number of students moving 
from Year 6 to Year 7, and those moving from 
Year 10 in 2022 to the completion of Year 12 
in 2024 at DCS. 

Year 7, 2025 

44 students completed Year 6 at DCS 
in 2024. 

78 students commenced Year 7 in 
2025, including 35 new students. 

 
This produces an actual retention rate 
of 98%. 

 

 

 

 

 

 

 

 

 

 

 

 

 

Year 12, 2025 
 

79 students completed Year 10 at 
DCS in 2023. 47 returned to 
commence Year 11 in 2024, 42 of 
these students completed Year 12  

 
at DCS in 2025. This is a 53% retention of 
students who attended Year 10 at DCS. 

Four students transferred to DCS during 
2024-25. 

A total of 46 students completed Year 12 in 
2025. 

This produces an apparent retention rate 
of 58% and an actual retention rate of 53%. 
Thirteen of the 46 students, 28%, who 
completed Year 12 in 2025, had been 
enrolled in DCS since Kindergarten. 
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Student Attendance 

 
The table below shows the attendance rate of students in Kindergarten to Year 12 (K-
12) in 2025. This is absolute data and does not take into account reason for absence. 
Total K-12 2025 whole year attendance was 90.1%. 

 

 Male Female Total 

Kindergarten 92.5% 92.4% 92.5% 
Year 1 91.2% 92.1% 91.8% 
Year 2 93.0% 93.6% 93.3% 
Year 3 91.1% 93.7% 92.4% 
Year 4 92.2% 92.7% 92.5% 
Year 5 90.2% 92.6% 91.3% 
Year 6 93.9% 92.3% 93.1% 
Year 7 89.8% 90.4% 90.0% 
Year 8 86.2% 88.1% 86.9% 
Year 9 85.7% 87.1% 86.4% 

Year 10 82.2% 87.0% 84.8% 
Year 11 89.1% 91.8% 90.1% 
Year 12 88.8% 92.0% 90.5% 

 

Student Non-Attendance 

All student non-attendance is followed 
up according to the DCS Attendance 
Policy, available on OurDCS. 

 
Parents are encouraged to contact the 
school by 10:00 am on the day of a 
student’s absence t o  n o t i f y  t h e  
s c h o o l  o f  t h e  absence. 

 
Students whose absence remains 
unacknowledged after 10:00 am are 
followed up with a phone call or text 
message to a parent to acknowledge 
an absence. All unacknowledged 
absences at the end of two weeks will 
generate a letter to parents requesting 
acknowledgment of the 
unacknowledged absences. 
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External Testing Results 
 

 

2025 Higher School Certificate 

(HSC)  

We are pleased that in 2025, 46 students 

successfully completed their studies and 

received a Higher School Certificate (HSC). 

Forty-four of these students sat HSC 

examinations in 29 subjects, including five 

subjects studied through other institutions. 13 

students, 28% of the Year 12 cohort, included 

non-examinable subjects in their program of 

study. 

 
Subjects included extension, vocational 
education and l i f e  s k i l l s  courses. The 
number of students studying each course 
ranged from two to 18, with an average 
class size of nine students. 

 
The school examination mean was above 
or within 2% of the State average 
for seven subjects (more data on graphs on 
the next page). 
 
 

 
 

 

 
 
 
Five students achieved Band 6 or  Notional  
Band  6  scores  in  one  or  more  subjects. 
Fourteen students received Band 5 
scores in at least one subject and 7 of 
these in more than one subject. 

 
Ten students (26%) were enrolled in 
one or more VET courses. One course 
was delivered at DCS and five at other 
institutions. Two students achieved a 
Certificate II in Agriculture and three 
achieved a Certificate I in Engineering 
and a statement of attainment 
towards Certificate II in Engineering 
Pathways. Eight students undertook 
VET courses through TAFE. 
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Post HSC Destinations 
The chart below shows the post-school destinations of our 2025 Year 12 students in 2026. 
 
 
 

Post DCS Destinations 
The chart below shows the post-school destinations of other students leaving DCS 

after turning 17 or leaving formal education prior to turning 17. 

 
 

Gap Year - working 2%

Deferred University - Working 9%

Deferred University - Other 4%

Tertiary - University
28%

Tertiary - TAFE 9%

Tertiary - Other 6%

Traineeship / Apprenticeship 11%

Work 20%

Looking for Work 4%

Unknown 7%

Apprenticeship
39%

Other school
23%

Work
23%

TAFE
15%
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2025 Record of School Achievement (RoSA) 
All 66 of the Year 10 students at DCS became eligible for a Record of School 

Achievement in 2025. 

 

 

2025 NAPLAN Testing (Years 3, 5, 7 and 9) 
DCS students sat NAPLAN online in 

2025. Key Points: 

• 2025 testing shows that results remain strong across Years 3, 5, 7 and 9. 

• The percentage of students requiring additional support range from 0% to 9%. 

Those domains with greater than 5% requiring support were Year 3 Grammar 

8%, Year 5 Reading 6%, Year 5 Writing 8%, Year 7 Writing and Spelling 8%, 

Year 7 Grammar 9 %, Year 9 Writing 6%, Year 9 Spelling 7% 

and Year9 Grammar 9% 

Average student results at Dubbo Christian School for 2025 
 

 Reading Writing Spelling Grammar Numeracy 

Year 3 438.4 438.0 430.5 434.9 432.9 

Year 5 505.5 478.2 507.6 528.7 505.5 

Year 7 549.2 538.9 540.3 548.5 545.9 

Year 9 589.6 584.7 566.1 565.9 581.9 

 

 

The following pages show two graphs for each year group: 

• the first shows the percentage of students achieving each proficiency level for each 

testing domain. 

• The second shows the variation in test scores over the past 5 NAPLAN tests  

There is a third graph for year 9 showing the growth in average scores for the 

cohort from Year 3 to Year 9. 
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Teacher Standards 
 

Employment and Qualifications 

At Census in 2025, DCS employed a total 
of 65 teachers filling 54.9 full-time 
equivalent (FTE) positions. There were 37 
full-time teachers, and 28 part-time 
teachers. 
 
There was one teacher on leave all year 
and five were on leave for part of 2025. 
Four permanent teaching staff employed 
in 2024 did not return in 2025. This is a 
94% retention rate of teaching staff from 
2024 to 2025. 
 
59 teachers have teaching qualifications 
from a higher education institution 
within Australia or as recognized within 
the National Office of Overseas Skills 
Recognition (AEI-NOOSR) guidelines. One 
full-time and five part-time teachers 
were employed while completing their 
studies for 
 their teaching qualification.  

 
 
Four teachers currently hold relevant 
Masters Degrees. Staff teaching 
experience ranges from 0 - 44 years 
with an average of 11.8 years. 
 
The school is registered as a Teacher 
Accreditation Authority (TAA) under 
the New South Wales Education 
Standards Authority (NESA). There 
were five staff who were provisionally 
registered, one of whom attained 
Professional Competence during 2025. 
There were six staff who were 
conditionally registered. 
 
In 2025, there were 15 full-time and 43 
part-time non-teaching staff. 
 
Two staff members identified as being 
Aboriginal or Torres Strait Islander. 
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Teacher Development 

 

In 2025 DCS staff took part in the CEN’s 
Transformation By Design, resourcing 
our teachers to develop curriculum 
from a biblical perspective.  Other 
training also included Behaviour 
Management discussions, First Aid and 
CPR training. Additionally, time was 
spent updating staff on Operating 
Procedures, Sexual Harassment 
training, and updates on the ICT 
Strategic Plan currently in progress.  

 
 
 
 

Additionally, Waratah Project initiatives 
are continuing to be implemented and 
respective PD has been conducted. 
The teaching staff continue to meet 
each Monday after school for in-
servicing and PD. The role our appraisal 
system plays is also important as staff 
are encouraged in their goals and 
targeted PD is provided as they work 
towards their agreed goals. 

 
During the days the following areas were addressed: 

 
➢ PolicyConnect Transition Updates 

➢ DCS Standard Operating Procedures 

➢ Child Protection Training 

➢ First Aid Training 

➢ Sexual Harassment Training 

➢ Anaphylaxis and Diabetes Training 

➢ Student with Disability Briefings 

 
All staff are trained in dealing with anaphylaxis, asthma, diabetes and Child Protection. 

 

Other courses attended by our staff in 2025 included: 
 

• ACHPER PDHPE Conference 

• Adolescent attachment and mental 
health 

• Advanced workshop in Assistive 
Technology 

• AIS Curriculum Conference - AI 
Integration 

• AIS History Conference 

• AIS Instructional Coaching Sydney 

• AIS VET Webinar 

• AISNSW Visual Arts 

• Business Studies PD 

• CEN Teaching & Learning Summit 

• CEN Visual Arts Seminar 

• Child Protection Training 

• CPI Staff Training 

• Crafting Powerful Monologues Workshop 

• Crisis Prevention Institute (CPI) Instructor 
Renewal 

• Diversity and Inclusion Webinar Series - 
Leveraging AI to Empower Students with 
Disability 

• Dr John Burns Webinar Series 

• Drama Inservice 

• EALD new English Syllabus 

• Equipped to Lead 

• Essential Conversation 

• ETA English Stage 6 Programming 

• Extension History PD 

• First Nations Perspectives in STEM 

• Fundamental Movement Skills Workshop 

• Heads of Primary Meeting 
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• HMS Programming and Planning PD 

• HSC PDHPE Marking Simulation 

• Initalit training 

• Japanese Language Teachers 
association of Victoria 

• Lawsense: School excursion, camps 
and trips 

• Lawsense: Separated families 

• Learning Support Leaders Network 
Meeting  

• LoveBites Junior Update PD 

• Macqlit Training 

• MANSW Conference 

• Meet the Markers - Biology, 
Chemistry & Physics 

• MiniLit training 

• NAPLAN Training 

• New English syllabus PD 

• New Stage 6 Maths syllabus PD 

• Peacemaking in Action 

• Professional Learning Institute course 

• Rhythm 2 Recovery 

• Sports Leadership Conference 

• Stage 4 History PD 

• State Conference - Drama NSW 

• Step Up Middle Leaders Training 

• Successful Learning Conference 

• Teaching Poetry 

• Teaching Stage 6 Advanced mathematics 

• VET Manufacturing And Engineering 
Network Day 

• Vocabulary Instruction for EAL/D Learners - 
Blended Learning 

• WARATAH Project Conference 

• Western Area Library Staff  

• World Indigenous Peoples’ Conference on 
Education 
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Satisfaction with School 

Our school community commits to following Jesus’ example of serving and acting in love 
towards one another. We aim for this to become a reality among and between all 
members of our community – students, staff and parents. 

 
We recognise that it is inevitable that at times we will disappoint each other, but as much 
as we are able, we aim to work positively for the good of our children and of the whole 
school community. Parents, students and staff were surveyed about their satisfaction 
with the school. 
 
Overall, the DCS community remains strong, with the majority of students, parents, and staff 

indicating that the school is effectively supporting and serving them. 
 
Areas identified for improvement include strengthening student voice, providing greater support 
for students in the use of artificial intelligence, and continuing to work with parents to ensure they 
feel heard and valued—particularly in relation to feedback processes. While these areas are not of 
low satisfaction, targeted improvements in these areas are expected to further enhance 
relationships across the community and support improved learning outcomes. 
Responses are summarised on the following pages. 
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PARENT SATISFACTION SURVEY 

 
 

Parents express appreciation for the positive partnership between home and school.  
They report that their children enjoy attending school and are making progress in their learning. 
Communication channels are viewed as open and effective, and parents recognise that staff are 
committed to both teaching and encouraging students. 
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STUDENT SATISFACTION SURVEY  

 
Students report that their teachers set high expectations and demonstrate kindness and fairness. 
They feel safe at school and value the opportunities to engage in a range of interesting and 
meaningful activities. 
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STAFF SATISFACTION SURVEY 

 

Staff report high levels of satisfaction, noting that they feel supported in their roles. Their perspectives align 

closely with those of students and parents, particularly in recognising the school as a safe and supportive 

environment for learning. Staff emphasise the importance of encouraging students to do their best within 

a culture of kindness and respect. 
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Financial Information 

The following is a summary for the 2025 financial year, based on amounts declared in The 

Berakah Christian Education Ltd 2025 Financial Statements. 

 

  

 
Net profit 2025: $1,545,277
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School Priorities 2025-2026 

Priority areas identified and addressed for 2025 included: 

 
Our 2025 - 2026 priorities include: 

 
1. Foster DCS’ Christian Distinctiveness: to intentionally connecting our teaching, 

practices and culture to form our community within the framework of God’s beautiful 

story of redemption. 

2. DCS Graduate Learner Profile Implementation: to launch and embed the Graduate 

Learner Profile across the school community by clearly publicising its descriptors, 

making them visible and understood. 

3. DCS 2027-2030 Strategic Plan: to create the new DCS Strategic Plan, which will provide 

a clear roadmap for achieving BCE and DCS long term goals, ensuring alignment across 

key school stakeholders and will support the school’s growth to a 3 stream K-12 school. 

4. 2026 DCS Organisational Transitions: to ensure healthy transitions throughout DCS in 

2026 and beyond. Transitions are organisational risk points and the school has planned 

and coordinated resources to ensure these changes are successful ones. 

5. DCS Welfare Framework Establishment: to define and clarify the way ‘welfare’ is 

managed at DCS. 
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Respect and Responsibility 

Respect and responsibility is a vital part of our vision of Christian Education. As our students 
grow, they are challenged to respond to God’s mercy and love for them. This is lived out through 
loving and respecting others and being responsible for their own actions and attitudes in 
community. The latter is especially key as the concept of living positively and sacrificially in 
community is essential in Christian philosophy and worldview. 

Stemming from this foundational position, our discipline and welfare policies reinforce 
personal responsibility and accountability for one's own choices. These are key 
prerequisites for appreciating the value of others. Our policies also focus on the impact 
of individual decisions on the community, especially promoting consideration for needs 
of others and the group above individual interest. 

 
In practice, our Pastoral Care Groups are engaged in community support, charity or 
welfare work in the wider community throughout the year. Class groups engage with 
disabled, aged and underprivileged groups and individuals. Through these activities, 
our students practically learn to appreciate others and their value as part of the wider 
community. 

 
Student expectations are clearly communicated in the DCS Student Code of Conduct, 
which is displayed in every classroom. It is based on the phrase “The DCS Way” and 
articulates that how we think as a school is important for learning and growing together 
in a way that honours God and respects others. These positive messages aim to provide 
clear parameters for all students as well as a consistent basis for behaviour and work 
habits in all classes. 

 
Students in the K-6 section of the school are united under the catchcries of “Kind 
Words, Kind Actions” and “We’re all in this together”. These mottos, now on a mural 
in the K-6 area of the school, encourage all students to treat each other with respect 
and work together as a team. We are pleased to see over the years how students 
have upheld these messages as they progress into secondary school and beyond. 
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Information Regarding Key Policies 

 
These key policies may be found on www.dubbocs.edu.au: 

 

• Enrolment policy 

• Child Protection policy 

• Student Welfare 

• Anti-bullying policy 

• Discipline policy 

• Complaints policy 

https://www.dubbocs.edu.au/wp-content/uploads/2026/03/DCS-Enrolment-Policy-K-12.pdf
https://www.dubbocs.edu.au/wp-content/uploads/2026/05/Child-Safe-Policy-2026.pdf
https://www.dubbocs.edu.au/wp-content/uploads/2025/09/Student-Welfare-Compliance-Statement.pdf
https://www.dubbocs.edu.au/wp-content/uploads/2025/04/DCS-Anti-Bullying-Policy-and-Procedures.pdf
https://www.dubbocs.edu.au/wp-content/uploads/2026/01/Student-Discipline-Policy-and-Procedures.pdf
https://www.dubbocs.edu.au/wp-content/uploads/2024/09/BCE-Contexualised-Complaints-Handling-Policy-Template-NSW.pdf
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